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A STUDY ON JOB STRESS -{ND ITS
SA'I'ISTACTION AMONG I]NGINEERING

IN{PACT O:.I JOB
COI,I,F,GF, TF,ACHERS

*L.Mulh! vel, Rcscdrh Scholar, Departncnt of Manageme StudEs, Madurai Klndaj

*Dr.trl.Irenhumar. Assistant Prole$or. DepadDrenl ol MlnagcBcnl Sludics, Maduai
K.marai Univesity, Mldurai.

Teichnrg Pnless,on is considerd as on. ol rhe bd* ptutes,.n in rhis $orld. lt is

br$.allv a competence buillt,.s ptuccss{hich has dre capaor) to conre( uy hummbcmg itro
r niznrd. lt is rhe specialized rppl,canon ofkno edee. skiLls and atb,butes designed to ptu!ide
unique servicc to nccl the edrcalionrl.eeds olth. indniduxl, society and oination.lt is lrue 1o

s.y tha. developm.nr of ant nation depends on nr cilizcN and dcv.lopnert olcnizeDs deDends

or re education sy$en ol\ehich tcac|er occupLes a. imf.nn.t PLcc Tcxchc arc rcsponsible

lo.crcalina produ.tive and efUcicnl cilizens wiih trotsr persFc.ti!. who contibul! in Facirg the

advancencnr ,n rll the fields For an effrctivc r.a!hi11g p.rao,maocei a Iercher.ru* possesr x

sound nentrL rnd phyvcal health and hrs r dccp knowL.dge ol subj.c( In nrodern educrtion
str$em, tercher's Iile is ltrll olphysical rnd 

'renlal 
chrUcnlcs. Th.y ha!. to play multiple Nles

i.e. rn ndm,oNtalor, role DodeLs, lriends. Fhilosoplrer and .ounseLo, lo. the sudents wh,.n in
trrn in.rcasc ire$ h teacne6 rnd sxFccta(ions olthe school rudlorilies. Iltne tether is unablc

ro do his Fan olvolk eifectirely, (hen tho rvbole school pDces xouLd collapse.ln rhe preseol

rvorld olcompelitioD and globrlizalon, tcr.hirg proles5ion demnds r highly qurlin.d. ic!v.,
conpetenr aod dsdicxred lcx.ho \rhich puts r lol olP.csurc on dtrn ro achiele lhe targels ol
succe$ He.ce thc prcscnr study amlyze thc.iob $rcs and job slrhrtr.ton rDrone ensmeeing

Ket\t0rdr Job $ress,.Iob Snrisla.lion, Engnreeiog

Job lifi ( onB ollhc mponant prns olour drlly li!.s Nhich lxuses r grear d.rl ol\ttss
Due ro rhc cotupctilile ratuE of tbe job cnriionnrent most of t Peofle ,n L\s *orld .r.
spendins thc; tinc for.iob ELated \(rk rurposcs re$ltir! iI ignorins the srressors Ihosc arc

influDncnrs dreir work and lite. usual! people are more rvoded rb.ut lhr ou(conc olthclwort
that ran even atrod the Nay drey !re! other Fcople and how drey connnLnicate wnh lhen Pee(
and cunoh.6.Ior cxample. peopls pith r highcr plicenliee oloccupational stEs my nor be

sithfied with lhenlob and rhcretbre rhey rvill oot leel happy rvorkinA in (h. organization. They
may lscl f $raled negarive inpacl b rhe organiation itseLt TheEfoE, it is very inrpodanr for
edployer and enrployses (. roaljzc thc sress and dle {rcsor rha( .ause all the negalilc cffects.

The nunbd olmivosities in lndia has nctascd lremendously lor the pa$ aeq'yea6 DN to the

increasingnunbuollnivcsities iir India, mivo*iry acad.nic ieachere may tbce nore problems

in thenjob as ihc managements re laclng conpctitile p'tssure from .1h.. unive^ites Alno*
all rniresities a's no* setlng ncw aoals to conpet *nh 01h.r Lnlrcsn,cs ard nrc .cadcmic
(cactres are nrvolved $irh rho nltnnak soal. Ths nay causc the urrlc6ny acadenic leache6 to
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lace rlsnty or $rss and thcrclorc alTcct their satisaaction ud cven thcir physi.al or nenhl

REVIE\Y OF LITER TURE
Frlak Z.hn Nlohi'n (2014) rlxdies s[oqs lhe rclatianship bclwccn procrNtimti.n,

delay olCnlificxton. .nd job sxlhtaction amonA high school tea.her and vork related stre$
proved to be a sienifican( varixblc rhxr plals ar &tire role anona$ r|. thicc !.iablDs, rhxt n,
$ork relrted $esr orellcd as xn inlc^cnjng varirb e Dr. Srlcm S,lch (hrlf Ibnixn (2016)

study cranincd {herherEFL terchers arc salhfi.d or not pith theirjob Hcn.o thc strd! revealed

that bdsic needs.nd dcsircs for prblic scbools EFL re..he6 nrun be rulfilled. Sltsrx.lion or
nale xnd lema e EFL,.nru.r.s is infllcnced by x nu'nber ofracrots slch as. saLar,l, job securt.v

ind slrbilit_v. rvo'k,.g enf.nnont, bcneih. no$ibiliit fo, caree. g'olvlh. 3nd sewices extended

ro rcrchc6. lncLudine trnst.'h md mcdlcal insmncc Ihc dos rc.clros a.c sr(isned {ih
lhe level .l sscu y and $xbility ol their lobs, co.perahdn among iheir coLlergrBs, rv.rking
enrftnncnt. m wellis $e tuniing sessn,ns anJ ryorksh.Fshcld by thc M,nistry olEducrli.n.n
varions educaddn.l xrcas Onrbeni \.!'illixnr trlsuyr (2016) ssened suggesi fiar tezches in

Fublic secondar} s.hodls in TrnzinL. g.n.rally hrfe hieber j.b satisa?ction Th.se nndings
.omplcncnr lne FerzLreE s {1959) Nvo rxc(or rhcor! Thc norivaros and hysicnc tictotr \de
confimed to hrvc greal conlribtrtion oi joh stnfadion rmong tcaches in public sc..ndary
schooh in Tanzrnia.lvloEoler, leehe^ job stkladion aspsts in public sccondary schools i.
Trnzaniaarc nothomo8encous: (hc(Lr., rhcrc is r nccd IoredLrcational oificerun sove.rnleft
ro use dife.eol ma.rgcm.nt $ylcs and moiiraiionalno{cs,.s lomaxinnz. (!i.hcs ' norilaliotr.
Thn ssdyNas lii.ired ilselllotcachcsrlo aEr.rhi.g in public sccooda.y in MqingxDrtic!
ln Kilimdnido iccioni therefore, tbcrc s a nccd to condu.i a conparative study on joLr

sarnriction among lcaches von(ing in pnblic and prjvale secoodary schook ln TrnTrnii Thc

sanplc lor rhe sody should be ,.crcascd to inrolle more teacheN fton lublic rnd priralc
seco.dary sch.ols in ordcr to ser rich drlr ftoh dllf.rDnt contcxts and crltures. shxfM (2016)

recomncndod (hat rhe taching ndtr sholld be appoinied on me'ii basG according b tnc

knowlcdgc/cxpcrlhe/expe'ience ol individtals in dle bsn interest ol cducalion Ii is tunher
rcconnc.ded lhat the strdenc should aho be saa.ted adnissions only on ncln basn, as the

ral.nrcd stud.nts aLwals loctrs on thcir studies rb,ch wlll r.ducc thc woik-load ofterch s and

thc academic aciilitics olihc colleae *lllbc.xricd ont smoo(hly.l. h also suggcsted thrt (he

*orkshops hxyb. c.nducisd lordr.c rhc stres rm.ng teachingnafflron lim. 
'o 

tdc. Duc to
$unpy sxlxrt, dcLr] h prcmoron. non xvailxbilit-v ol ac.ommodah.o. hck of .pFropriat.
laciliiies in thc collcg.s xnd volk lifc imbaldN dmo$ h.laofnre Exchine $rff$as dissarislied

\rith ihcirjobs lmprop.r rlannins lor appor.r.lcn4oning ol rcaching sxl'f lvas also found as a

ritxl h$re in the prcscnr {trdy Consideiog ths rsults.llbc sNdy. n is proposcd lhat the pay

and pronorion policy sholld bc rerie{sd and elvemm.nr ac..n.1.dadon vith suficicnt
lacilnies should be proud.d ro rhc lcoclirg $xff in order to mo(i!a(e (h.. b wo { with n.rc
anention. dedicaliln. hdrd work and con.]il'nenr ,n thc bc( .crdcmic inrcrci
OBJECTIVES OIIl'HNSTUDY
To study the lob src$ and its nnpact onr.b s.tisfaction amore efgineering college tercbe*

METIIODOLOCY
The study n b.sic.lly an eorpincd oncbased on daia gathered fron therespoodenh hale

been cho\en lor the studl,. A santlc.l53i respontisnh has bsen .hosdn f.r th. Furpose of tte
study For this strdt, dre research.r uscd. \aell $rctured quesiionnan. ro.ollcd the dato f.on
the rsspondc.ts. The quenlonnrt rckcd tojob (€s and.iob srtisfaction.ncna enanieerire

collcAD teaches in Madlni distict The rssearchdnscd nnltiple reSresslon amLysG t. mallse
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Notc: ** Denotes signiricantat l% level

Th. multiple correhlion coerficienl i{ 0 339 nreasurcs thc deg.ee ol relarionship
bcnvc.n rhc ac(url raluss ud rhe prcdicred values olrhejob sa(isftcdon. Becanse (h. prcdl.rcd
lalucs dE obtained rs a lnrea! combnralon ol Prolcsional inre*nre.r (Xt, Bchalioral
n.oifest.tions (xt. Tinc Manrgcmcnr (\), DLcidnre and Motn.tion (xr. EmotionaL
mln,rcsrarions (xt. Nork relarecd sr.ss (x6). Gaironomic nanlfesrniio.s {xr, cardiovascular
manitcsarlons (xs), Fn(ignc mrnircix(ions (xt xnd frofesional dnrcs (x[) rhe coefi]cient
vaiue of0 339 nrdicates thar the rclxtionship bcx!.cn job srtsraciion and rhe tcn indcpcndsnt
uriables h quile $mng.nd positive.

Th! Co.fiicicnt .f Dctcrninriion R{qure mcNur\ dr3 aoodnes}of-it ot rh.
sridatsd Srmple Resresion llaoe (SRI) jn tems of thc FroFonion ol lhe variati.n i. th.
derendeni uiables exphined by the fitlcd samplc rcArcsi.n dquaiion TlNs, thc valuc oi R
squrc is 0104 snnply neans th.t abont 70 491, ol$c vanrtion rn job sathla.tion h cxtlai.cd
and Rsqnarcvaluc is signillcxn(ar I %l.rcl

The muL(ipl. resression .quation k
Y=0064+0.lL2Xr+0276Xr+0lr2Xr+0 rr7Xl+0.263Xr+0016Xi I 00t6X1+0.023

&+ 0.022 x,- 0011--( l

Here rhe coeflicieol.lXr ,s 0 112 Epresenh tlre prdial eflcct olproacsiooal roveshenr
onjob saftlactio., holdins lhc other lariables as consIant. Thc csinarcd posiure sisn implies
th.t slch efcd k posnirc d[l].b salkfaclion Nould incicas. b] 0.1l2 lor ever_v unii increxsc i.
tr.fes,.nrl invesincnt and tl,is coefilcie.i vrlur isslgnificonrar I % lcvel TIe coe$cientoaX:
k 0 2?6 rctrtscor ibc tanial cff.ct olbchrviorl ,nanilesrarions on lob sarkftcrio., hotdiog nrc
.tber !a,irbhs as.onnrnt 1'heeinmicdp.sirivcsignin,!lieslhdsucbcfcdNposirirerharjob
satGfacrion No!ld itr.reas. bl,0 2?6 for ele']unit increasc in bdbaltorxlmanilenaiions and rljk
coclfi.,cnt ralu. * sig.,licr.t at I % !cvcl Thc c.ciicien( ofXr js 0.412 Epresenls thc pdial
cf.d ol dmc nan.schcnt o. j.b sdkfacdan, holding rhc other variablcs os con$ant. Thc
estimrted positnr 5isn iDplics rhar srcl cf.ct h positivc tharjob sa.itudro. \ould ircEase by
0412 f.rerery u.n increase tme 

'nrnagement 
and this coellicie.t !.luc is nlnificanr I %

Lcvel. Tnc .octfi.icnt ol)q h 0.1i7 rcFrcscnts thc p.nixl cffc.i or drciDLnie ind motivarion on

rob satislaction. holdnre thc orhervariablcs as consrant Thc c$iddr.d posiive sisn implics dmr
sucb effect is po$ine duijob satGlacrion sould in.Ease by 0.177 lordcryu. increlse in
disciph.e and mot!rlio. and rhis c.emciB.t vrlue 6 sigDillcrni at l% lcv.l The coefficreni ol
X. G 0 268 reFesenk dre trnirl eflecr olemotional manifestnlions onlob saftfaction, |ol'lirg
thc othdvariablcs as conslanr. Thc csiinilcd Fosnivc sisn inphcs thrt such efect is positive th
job salnfdd,.n lvould in.rcasc by 0 263 lor cv.ry unn increrse jn emotional nanilc$rdons and
thh coeficient lalue is sisninc.nt .t l% level Thecoclficicn(of\is0016 rcpFsenrs rhc
panial cfccl ol\o { relatcd $res on job satisfaction, holding thc dther unables as constant.
Thee$inatedFositivesiarinlliesihatsucheilectnrositile$atlobsxftfdcddnrvouldincrease
by 0 0l6lor dv.ry un in.rc$c in work rolarcd nrcss and ths.oeflicie.r 121ue is not signilicant
.t l% 1c!c1. The cocficient of Xi n 0016 represenis the pdirl ctltd or santunomrc
neniie$riions orjlb r2(isrrc(ion, holdins rhc.(hd trnrblcs as co.nant The e$nnated posiriae
sB! inrlies (hrt snch ctitct is posililc thxtjob srtislsciion $ould i..rcxsc by 0016 ror.lery
unii increase i. Aanron.nnc nan,lcdrnons.nd this.octlici.or value F n.t significani al I%
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I Lerel The coeific,enr ol\ k 0 0ll 

'epresc.I 
nle ptrrt]aleffec( ol rdrd,.varcular nanilenarion5

on job sdlslrcnon, holdilg ([e other 1]nrblcs as consiant The cn,mrt.d posili!e sisn r.]t|.s
drarslchefecrnpostivclhatjobsrh\fr.tio.rouldrrcrcrsrbv002llo'cveryunrtrncrcacrn
ca iolNculrr.ra;tct.tiois xDd thN co.ficieni rrlLLr ,\ dol Yenilican. ar l% lclcl The

coelficienr olX' is 0 022 repErcns tlre ponial clt..l oltotl$e :.rnile*a{ions !niob sithlaciion,
holdina the odrer !ai10bl.s as .onndnr The es$nrtdd poi(i!c sigD irnplies nrat sLdr cffuct h
Dosnnc rhat lob srii\lacron rvolld inoersc by 0 021 lor eleD unir incrcase i'l t-:Ltigue

nianrle$(io.s md thr co:tliciort value js nor sigdificarr rt l% Lsrel Tbc cDDtlicient ofXr is

0 011 rcprcsc.I tlre parijal ctla.l olprcle$roml diste$ or job 5]tiniclion, holdiig dle odrer

!arlabll\ ]s coD$arr. The rsnnaEd posirivr sigr inplies ihrr sucL siin n posni!e lhat lob
srlislacrio. wouLd nrcrrsc by 0.011 lor c!cry urn inc,.r\. in Fr.tcsioial dlnEs and drn

coefii snr valuc snotsignifi.intd l%Le!eL

Bas.d on e0ndardiT.d c.eftc1ont, tinle mamsc cnr (05i8), behaviorl nxn,tanitiors
(0.iiJt), disc,plhD aDd nrotrarion (0rl9J- enororal maDiins{at.os (0:57), prolessionrL

iovelni.n( (133) is ihc mo$ impotant ftdos io extrrcl jQLr srustu.tion, tbllowed bv rvo

reLded n'es: (0.022), s3$ronomic nannc$ations (0 0:3) cardLolascul3r 
'nrnifenarions 

(00ri),
I 

'gre 
manilerht.ns (0.03,1) andlroresional distF$ (i) 015)

Cor_CLUSIOI{
Job $re$ nr ,e \rlrkplace is beloming r ch ei an\ieLy ror all rttcb.s, o*ins to lhe

prolessionrl bc.lth xfd sellbc,ng Icaisl.tlo's nrrolvi,,-! workcrs .o p,rctire duly ol cf. bv

ofGnn! tca.hcn {idr s.rurc Norkingsnurhdns*hich alnr hold tLt P\tchologi.al N.ll benrg ol
rh.ir *o,k.( Thr decr.se oliob lrcrs sill fllcourrg. thj r!.clr.,s ro ofli, .e5ou(.lll rod

sficicnr senice io rho socictl lndirn hilbcr educat on i l]cnrg s.vcful challenaes rnd rlie

snu ion L drsFcrale C!llegc sy$cm nrs nnroduccd (o liuiLd up r.rdenri. ercellcn.c But the

rohl succe$ olcollcelare educatio. rcns otr the iNolvc'nc.r olt.rcher, nhich depend: otr drrn
desi,s and.ttiNde.orvads au(oioDly. Whcn drc.n8lDeering college tcx.hcs are s!e$ed
bs.xur. olDroE $ork, Ld! pay, the adlutrsc olacadeDric needo'n is ensily N\.Dcd.d bv thejob

srrsss H.r!. r)re srudy,s airncd.r unalyzins drcjob $re$ aod r( imPrct orjob satisfadion

among enginNcri'rg coLLege leachcr
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